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OmLUSE B&CSOROT) MS> BE®,®®® 
QB? '<HE SfflIOR CAREER BOTSLOBWI? HOSE®! 


A. BACKBBOUS© 


25X1 A 
25X1 A 


X„ a® Senior Career Development Bno gwaai is an oufeiP’cwtah of the Rotation 
_ . -^r i 3 ^ June 1952. Recent 


Loan Program established b y CIA Not ice Bo.| 
revisions of Regulation So 


lra ySff* iso provision for this Career Development 


2 . q® 28 July 1953, the Director approved the reacraienflatioa that the 
Act:lng Depasty Director (ASMsoietratioa) be authorised to reserve a block of 
fifty slots within the Agency’s total personnel ceiling for subsequent allot- 
by the CIA Career Service Board, to 11 August, 1923* the Acting Director 
determined that the number of Career BaveXopneut slots should not eaieeed forty. 


3. In order to minimize difficulties in connection with budgetary execution, 
personnel ceiling control, and perfonsswee of adsiv istmtlve services &ot tne 
program participants, the decision “was made to Incorporate and retain the forty 
Career DevoLopaent positions in the Office of Training. temsmel selected for 
participation la activities which involved the use of Career Developnent positions 
uere assigned to the Office of Training for the duration of tte approved activity. 

4. to 1§ December 1954 , the forty Career Development positions were trans- 
fer red from the Office of Training to the Office of Personnel. 

5 . to 8 April 1956 ,. the Deputy Director (Support) adjusted the T/O for the 
Senior Career Development Program to meet the current ceiling authorisation. 

Ms action resulted in reducing the T/0 for the program to 2f positions 

(8 vouehsred ood 19 unvouehered). 

B. SEESCTXdf (ffl CAREER B1¥EL0BIEKT IR00RAM PARTICIPANTS 

1. Proa the Inception of the program until December of 195*2- the CIA, Career 
Council considered each request from operating officials and approved the 
participation of individuals and -fee allocation of slots. la December 195* the 
Council delegated this responsibility Jointly to the Director of Persona?! and 
the Director of Training. 

2. In December 1955 the selection responsibili ty ms ag gwmed by the Career 

25X1 A EevdopMsb Cosmltte© established by Regulatioa M o. | ~| this time on 

' «.n three major ccmjpofteats participated in the seXecdbra os. participants in the 

Senior and, Jtaaior Career Development Prograsas. 
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